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UNIVERSITY LOGO

The logo of the University is an open book on an oval pedestal with a torch enclosed in a blue circle. A banner strip ties all the symbols together. The open book symbolizes knowledge. The torch depicts light for spiritual guidance. The oval represents the divine presence of God. The green banner symbolizes the fertile land of Nigeria, the hope of the future and the prosperity.

There are three main colours; Blue, Gold and Green. “Blue” symbolizes the love of God. “Gold” represents the preciousness of knowledge while “Green” represents Agriculture and Industry which are the futures of the geographical location of the University.

































OBJECTIVES OF THE UNIVERSITY

Crawford University was established in 2005 as a Multi-Campus, Residential University. Right from inception, the University founding fathers had put together specific objectives for the university as follows:
· To give opportunity for acquiring higher education to all;
· To provide relevant courses of instruction and other facilities for the pursuit of learning in such branches of knowledge as the University may desire to foster and in so doing make those facilities available on proper terms to such persons as are equipped to benefit from them;
· To promote scholarship and encourage the advancement of learning;
· To conduct relevant research into human problems and their alleviation;
· To relate its activities to the social, cultural and economic needs of the people of Nigeria in particular, and the world in general,
· To undertake any other activities appropriate for a University of high repute, and
· To produce well-rounded graduates, who will be academically sound, creative, with good morals and the fear of God.














FOREWORD BY THE DEAN
The College of Business and Social Sciences is one of the three Colleges in Crawford University. The College took off in October 2005 following the formal license to the University in the same year.
At the inception, the University had 156 students in all the programmes; but the number has highly increased ever since. In the current session, the student population in the college has risen to 688.
The College currently runs five departments, namely: Accounting and Finance; Administration and Management; Economics; Social Sciences and Political Science and International Relation which also houses Public Administration.
The College offers B.Sc Degree programmes in Accounting; Banking and Finance; Business Administration; Economics; Marketing; Industrial Relations and Personnel Management; Political Science and International Relations; Public Administration; and Criminology.  These programmes are continually updated to take cognizance of new innovations, development and international best practices in the disciplines. 
The College has so far graduated eight sets of students. Many of our graduates are establishing themselves and are making progress in their chosen careers. Many are pursuing their postgraduate studies in Nigerian Universities, while a good number of them are in Europe and North America. Already, some of them are showing interest in our existing postgraduate programmes (in Business Administration, Economics and Accounting and Political Science and International Relations) while the University is still making efforts to ensure that more programmes are floated at the postgraduate level.


Professor Amos Abisoye
Dean 
College of Business and Social Sciences


















OFFICERS OF THE COLLEGE
DEAN
Professor Amos Abisoye
B.Sc., M.Sc., Ph.D

COLLEGE OFFICER
Mr. Michael Sowo
B.Sc., M.Sc.


SECRETARY TO THE DEAN
Mrs. Dolapo Fakorede
B.Sc., ND

HEADS OF DEPARTMENT
1. Administration and Management		       Dr. G. Ogunlusi
2. Economics					        Prof. C. Amire
3. Social Sciences				        Mr. R. Akinlotan
4. Accounting & Finance			        Dr. W. Oladiran
5. Pol. Science & Int’l Relations		        Dr. S. A. Ogunwa


	S/N
	PROGRAMMES
	HEADS OF DEPARTMENT
	QUALIFICATIONS

	1
	Business Administration
	Dr. G. Ogunlusi


	
B.Sc., M.Sc, Ph.D.


	2
	Marketing
	
	

	3
	Industrial Relations & Personnel Management
	
	

	4
	Economics
	Prof. C. Amire
	B.Sc., M.Sc, Ph.D.

	5
	Political Science & International Relations
	Dr. S.A. Ogunwa 
	
B.Sc., M.Sc.,  Ph.D.

	6
	Public Administration
	
	

	7
	Social Sciences
	Mr. R. Akinlotan
	B.Sc., M.Sc.

	8
	Accounting
	
Dr. W. Oladiran
	
B.Sc., M.Sc, Ph.D.

	9
	Finance
	
	



GENERAL INFORMATION
1.	HISTORICAL BACKGROUND 
The College of Business and Social Sciences was established at the inception of Crawford University in October 2005. Currently, the College runs five departments viz:
i.	Department of Economics, 
ii.	Department of Accounting and Finance
iii.	Department of Social Sciences 
iv.	Department of Administration and Management Studies
v.	Department of Political Science and International Relations 
The Departments offer courses leading to the award of B.Sc Degree in all the different programme.
2.	ORGANIZATIONAL/ADMINISTRATIVE STRUCTURE
The Dean of the College is the administrative Head of the College that exercise general control over the academic and administrative affairs of the College. The Dean is assisted by the Heads of Department and the College Officer. The Heads of the departments are responsible through the Dean to the Vice-Chancellor for the smooth running of their departments.
The College Secretary is the head of all the non-academic staff of the College. He/she is the Secretary to all the College Boards and Committees. He/she also ensures the implementation of their decisions and directives. Also, he/she ensures the proper organization of the students’ records in the Dean’s office.
Students in the College organize academic and social activities under the aegis of the Students’ Association relevant to the academic disciplines in the College. Such an association draws its membership from all matriculated students in the particular academic discipline. The Departments also organize career and motivational talks from time to time for the students among other activities
3.	COLLEGE STANDING COMMITTEES
The Board and other Statutory Committees of the College are concerned with the consideration of all academic matters, for example, curriculum development, conduct of examinations and consideration of results, academic staff matters, determination of students’ academic standing and welfare, among other issues that might be brought before them from time to time. The Boards and Committees are:
a.	College Board 
Composition 
	Vice-Chancellor – Chairman 
	Dean, College of Business and Social Sciences 
	All Heads of Department in the College of Business and Social Sciences 
	All Professors in the College 
[bookmark: _Hlk88033334]	One Representative from College of Natural and Applied Science
[bookmark: _Hlk88033486]	One Representative from College of Arts and Communication Studies
	The University Librarian or his/her Representative 
	Dean, Postgraduate School or his/her Representative 
	College Officer, College of Business and Social Sciences – Secretary 

b.	College Board of Studies
Composition
	Vice-Chancellor – Chairman
	Dean, College of Business and Social Sciences
	All Heads of Department in the College of Business and Social Sciences
	All full-time members of Academic Staff in the College of Business and Social Sciences not below the rank of an Assistant Lecturer
	One Representative from the College of Natural and Applied Sciences
	One Representative from College of Arts and Communication Studies
	The University Librarian or his/her Representative
	College Officer, College of Business and Social Sciences – Secretary

c.	College Board of Examiners of Business and Social Sciences
Composition
	Vice-Chancellor – Chairman 
	Dean, College of Business and Social Sciences
	All Heads of Department in the College of Business and Social Sciences
	All full-time members of Lecturing Staff in the College of Business and Social Sciences not below the rank of an Assistant Lecturer
	One Representative from the College of Natural and Applied Sciences
	One Representative from College of Arts and Communication Studies
	Head, Examinations & Records Division or his/her Representative
	The University Librarian or his/her Representative 
	College Officer, College of Business and Social Sciences – Secretary

d.	College Review Panel (Academic) Committee
Composition
	Dean, College of Business and Social Sciences- (Chairman)
	All Heads of Department, Heads of Unit and Coordinators in the College
	All Professors in the College
	College Officer – College of Business and Social Sciences – (Secretary)

e.	College Management Committee
Composition
	Dean, College of Business and Social Sciences – Chairman  
	All Heads of Department in the College
	Programme Coordinators
	College Officer, Business and Social Sciences – Secretary

4.	DEGREES OFFERED:
The following programmes and degrees are offered: 
i.	Economics
            B.Sc. Economics
ii.	Accounting and Finance
a.	B.Sc. Accounting
b.	B.Sc. Finance

iii.	Sociology/ Criminology
a. B.Sc. Sociology
b. B.Sc. Criminology
iv.  	Political Science & International Relations 
a.    	B.Sc. Political Science and International Relations
b.    	B.Sc. Public Administration

v.	Administration and Management
a.	B.Sc. Marketing
b.	B.Sc. Business Administration
c.	B.Sc. Industrial Relations and Personnel Management 
d.	Master of Business Administration (MBA)

5.	PAST AND CURRENT DEANS OF THE COLLEGE
a.	2005 – 2008	-   Prof. B. A. Babalola
b.	2008 – 2009	-   Prof.  F. O. Adewunmi
c.	2009 – 2012	-   Prof. Olusola Ojo
d.	2012 – 2015 	-   Prof. P. O. Yalokwu
e.	2015 - 2017    -    Prof.  Alaba Simpson
f.	2017 - 2021 	-   Prof. Comfort Omorogbe
f.	2021- till date	-   Prof. A. Abisoye

6.	PAST AND CURRENT COLLEGE OFFICERS OF THE COLLEGE
a.	Mrs. P. A. Ajeyalemi	      -    2008/2009
b.	Mrs. C. M. Majasan	      -    2009/2010
c.	Mrs. C. G. Ogugua	      -    2010/2011
d.	Mr. O. K. Oni		      -    2011/2012
e.	Mrs. C. G. Ogugua           -    2013/2014
f.	Mrs. C. M. Majasan	      -    2014/2015
g.	Mr. Atoe Emmanuel          -     2016/2019
h.	Mr. Sanya Onabanjo	       -	2019/2020 
i.	Mr. Sunday Idowu	       -	2020/2021
j.	Mrs. C.G. Ogugua	       -	2021/2021
k.	Mr. Michael Sowo	       -  	2021 till date

7.	OFFICE OF THE DEAN	
	S/NO
	NAME
	DESIGNATION
	QUALIFICATION

	1
	Prof.  A. Abisoye
	Dean
	B.Sc., Ph.D

	2
	Mrs. Dolapo Fakore
	Personal Secretary
	B.Sc. ND



8.	COLLEGE OFFICER
	S/NO
	NAME
	DESIGNATION
	QUALIFICATION

	1
	Mr. Michael Sowo
	College Officer
	B.Sc., M.Sc.
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HEAD OF DEPARTMENT’S REMARK
Department of Political Science and International Relations as well as the Public Administration programme have in recent times been the discipline most admired by Nigerian students. In Crawford University, it is the same trend of acceptability by students and hence having a large number of students on enrolment. The Department has crop of qualified and dedicated academic staff who give their best in their daily activities with a view to continuously raise the standard of the Department in order to be relevant and play a pivotal role in tackling the challenges of governance of the 21st century and beyond.  The Department offers a four-year programme leading to the award of a Bachelor of Science (B.Sc) Honours degree in Political Science and International Relations and Public Administration. It offers Postgraduate Diploma (PGD). The duration for a B.Sc. Political Science and International Relations and Public Administration programmes includes a minimum of 8 semesters for 100 level candidates and 6 semesters minimum for students admitted through Direct Entry. Students of Political Science and International Relations as well as Public Administration are equipped and trained to become graduates that will play critical roles towards the socio-economic and governance in Nigeria and the world at large. The Department has graduated postgraduate students such as M.Sc., while the department will commence Ph.D. soon.

Samuel Adetola Ogunwa Ph.D.

























HISTORY OF THE DEPARTMENT
Political Science and International Relations is one of the programme that the University started with at its inception in year 2005 and one of the few successful programmes that has topped the list of students’ intake. In the past years, it has produced fifteen sets of promising graduates in the discipline. Some of the graduates have done higher degrees in Nigeria while others in foreign universities. Many of the graduates are found working in both public and private institutions where they are proving their mettle. It is remarkable that already some of our graduates have acquired Ph.D degrees and are lecturers in European Universities. Since its inception, the Department has consistently recorded full accreditations from the National Universities Commission (a body saddled to monitor and control the Nigerian Universities system) in 2012, 2017, 2022 respectively. As the demand for intellectual and manpower needs arose in the country, B.Sc. degree in Public Administration was established in 2012. The programme also has the blessing of the National Universities Commission with full accreditation in 2016 and 2021 respectively.   At the postgraduate level, the Department has also graduated students in Master of Science. Presently, the Department will soon commence, M.Sc. in Public Administration and Ph.D. programme. In the past, below are the past and current Heads of the Department.

          Past and Current Heads of Department and Coordinators
	NAME
	YEAR
	TITLE

	Mr. O. T. Adeniyi
	2005 – 2008
	Co-ordinator

	Dr. G. L. Adeola
	2008 – 2010
	Acting HOD

	Dr. O. J. Ogirai
	2011 – 2012
	Acting HOD

	Dr. G.L. Adeola
	2012 – 2013
	Acting HOD

	Dr. G.L. Adeola
	2013 – 2020
	Acting HOD

	Dr. I. A. Alaldegbola
	2019 – 2021
	Acting HOD

	Dr. Samuel A. Ogunwa 
	2021– till date
	Acting HOD












PHILOSOPHY OF THE PROGRAMME
The philosophy of the programme is to develop the intrinsic abilities and full potentials of the students through teaching, research and learning, by employing available materials and human resources; the analytical tools of political science and international relations to enable them acquire requisite skills that are needed in today’s business both private and public. The programme builds their confidence and develop their inquisitive minds to present issues objectively, analytically and imaginatively so as to make them competent and alacritous students whose minds are well developed, intellectually sound and capable of making meaningful contributions to the socio-economic and political development of Nigeria, Africa and the World. 

OBJECTIVES OF THE PROGRAMME

· Provide a sound knowledge of concepts, theories and issues to be able to explain, justify and critique various aspects of the curriculum.
· Expose the students to systematic study of intricacies of administration in national and international organizations in a uniquely interconnected and evolving curriculum.
· Expose the students to the rich analytical tools in both disciplines (Public Administration) to observe, explain and predict the fast-changing systems and structures in all societies.
· Provide analytical tools and models to help students dig into issues of criticality and contemporaneity in the political system.
· Provide knowledge and skills needed in the analysis, and understanding of socio-economic and political issues at both national and international levels.
· Develop both abstract and critical thinking of the students in in-depth analysis and thereby build their confidence in handling and managing specialized functions both in the private or public domain.
· Produce grounded, versatile and articulated graduates fully equipped to meet the challenges of self-employment as well as the demands of employers in the private and public institutions.
· Contribute, through research development, improvement of the curriculum in ever changing and evolving world system.
· Provide, through sound research, holistic solutions to the underdevelopment praetorian state and hydra-headed problems of governance and security challenges confronting the nation and the world at large.

Admission Requirements:

The entry requirements for admission into the B.Sc. Public Administration are as stated in the admission policies of the Joint Admissions and Matriculation Board (JAMB) and Crawford University, Faith City, Igbesa. Below are the requirements:
1.	UTME Admission: Candidates for admission into the four-year degree programme should possess a Senior Secondary School Certificate Examination or National Examination Council or their equivalents with at least five credit passes in one or two sitting(s) in subjects which must include English Language, Mathematics, and Government or History; and any other two Social Science Subjects. 
2.	Direct Entry: Candidates for direct entry admission shall possess 5 credit passes in the Senior Secondary School Certificate of General Certificate Examination or their equivalents of which at least 2 shall be at the Advanced level or 4 credit passes of which at least 3 shall be at the Advanced level provided that such passes are not counted at both levels of the examinations. Sometimes, National Certificate of Education (NCE) and Diploma may be considered as A-level equivalents.

GENERAL REGULATIONS GOVERNING THE AWARD OF BACHELOR’S DEGREE IN PUBLIC ADMINISTRATION 

Degree Structure
1. A programme of study shall be provided leading to a Bachelor’s degree to be denoted by the letters B.Sc, which may be awarded with Honours or as Pass Degree 
1. The basic structure of the degree programme shall be of 4 years duration. All the courses taken during the four years shall count towards the award of degree.
1. Students who possess appropriate Advanced Level of the General Certificate of Education or equivalent qualifications may be admitted to the second year of the programme and shall normally spend not less than six semesters for their degrees. Courses taken at 200, 300 and 400 levels shall be used in the award of the degrees of this category of students. Students in this category shall be required to take; in addition, appropriate prescribed GST courses and other compulsory courses at the 100 level.
1. All units and Grade Points (or Grade Point Average, i.e., GPA) earned at every level of a 4-year or a 3-year programme shall be calculated on a basis and shall not count equally towards the award of the degree.
            
 E.      COURSE ADMINISTRATION AND ASSESSMENT                  
5.   Instruction shall be by courses through the Course Unit System.
6.  A course unit is defined as one contact hour of lecture/ tutorial/ seminar or three hours practical per week in a semester of 15 weeks. No course shall be assigned less than two units and more than three units except long essay/research project (6 units).
7.  There shall be four levels of courses, for the 4 years degree programme numbered as follows,       
                                        
                100-199 (100 level courses)
                200-299 (200 level courses)
                300- 399 (300 level courses)
                400-499 (400 level courses)

Course codes shall be prefixed by PSR for courses purely Political Science and International Relations. For instance, PSR. 101, while for courses in Public Administration e.g. PAD 101 Introduction to Public Administration.

8.  Course Status       

The following standard terminology shall be used to indicate the status of each course:
1. Compulsory: courses specified by the department which students must take and pass.

1. Required: a course whose knowledge is essential as part of the course work for the award of the degree in Public Administration. Failure in such a course may not endanger graduation, but must be offered.

1. Electives: courses specified by the department from which a student can take in order to make up the required number of units for the award of the degree. Failure in these courses may not endanger graduation.

PROGRAMME REQUIREMENTS

9     Registration Procedure:
[bookmark: _GoBack](a) 	Students shall normally complete registration for courses for the semester not later than two weeks after the start of the semester.
(b) 	A student may not be allowed to withdraw from a course by the Head of Department before the third in the series of lectures has been given. Such a student who withdraws at this time or who fails to sit for the examination without reasons acceptable to the appropriate college board shall be deemed to have failed the course.

(c) 	Late registration with penalty may be allowed up to 5 weeks after commencement of the process.

1. Student’s Workload:
A student is normally expected to register for minimum courses of 18 units in a semester and 24 units per semester, as of the maximum number of units, however, a student may register for a minimum of 16 units per semester with the written permission of the Head of Department. To remain in full-time studies, a total minimum workload of 36 units in both the Harmattan and Rain Semester is required of every student.

2. Graduation Requirement.
To satisfy the requirements for graduation, a student must take a minimum of 155 points (4- year programme) or 110 units, (3-year programme) and a maximum, of 225 units (4 - year programme) or 126 units (3 - year programme). 

12.	In conjunction with Regulation 11 above, a student shall be required to pass a minimum of 156 units (4- year programme) or 132 units (3- year programme) before he / she can qualify for the award of a degree of this university. 
     
13.    All students shall be required to pass all general University required courses before they can qualify for the award of a degree of this University

14.     Student Academic Status:
A student’s academic status will be determined on the basis of his performances in the Harmattan and Rain semester examinations for each of the 100, 200 and 300 levels of the degree programme. The following categorization of a students’ status shall be used. ‘Good standing” and ‘probation…’
     	(a) To be in good standing, a student must:
0. pass a minimum of 18 points in each semester examination and 
0. have a Grade Point Average (GPA) of not less than 1.
      
     	(b)        A student shall be placed on probation if,
      
(i) he has not passed a minimum of 36 units in both the harmattan and rain    semester   examination for a particular level and / or.

                 (ii) his GPA is less than 1.
(c) 	The period of probation shall be a maximum of 2 consecutive semesters, after which a student would be asked to withdraw

15.   	A student on probation is allowed to register for courses at the next higher level in addition to his/ her probation level courses provided that;

(a) The regulation in respect of students’ workload are complied with

16.   	Students who are transferred from other universities shall be credited with only those courses relevant to the programme of this university which the candidates have already passed. Such students shall however, be required to pass the minimum number of unit specified for graduation for the number of sessions spent in this university; provided that no student shall spend less than 2 years (4 semesters) in order to earn a degree of this university.

17.   	Appropriate decisions on transfer cases shall be subject to the approval of the Senate on the recommendation of the appropriate College Board.

18.   	Students who are to be away from the university for one reason or the other must apply for permission and on their return must ensure that they are reabsorbed before attending classes and or writing exams. Students who have been absent for a long time, on their re-absorption should not graduate with honours degree as stipulated in the university regulations.

G.     EXAMINATION, GRADING PROCEDURE AND RESULT

19.     Course Assessment
0. All courses shall normally be evaluated by examinations and continuous assessment (C.A). Continuous assessment shall be done through essays and tests.

0. Scores from continuous assessment shall constitute 40% of the final mark for each of the courses
     
1.      Examinations:

0. Scores for examination shall constitute 60% of the final mark

0. Each course shall normally be completed and examined at the end of the semester in which it is offered.

0. A written examination shall last a minimum of two hours for a two-unit course and a minimum of three hours for a three-unit course

   21.         Pass Mark.
                  The minimum pass mark in any course shall be 40%

 22. 	   Grading System:
Grading of courses shall be done by a combination of percentage marks and letters   grades translated into a graduated system of grade point equivalents. For the purpose of determining a student’s standing at the end of every session, and for the final degree classification, the Grade Point Average (G.P.A) system shall be used. The GPA is computed by dividing the total number of credit points (TCP) by the total number of units (TNU) for all the courses taken. The credit point for a course is computed by multiplying the number of units for the course by the grade point equivalent of the marks scored in that course,
 i.e. 	GPA =   TCP
                      TNU
 	Where     =  TCP = E (cp× units)
                     TNU = (Units of courses taken)

Illustration:

If for example, Blessing Animashaun’s results in the first semester of his 100 level are as follows:

Course                  Unit                                    Grade Point
PAD 101	          3                                                 4
PSR 103	          3                                                 2
PSR 105	          2                                                 3
GNS 101	          2                                                 1
GSS 199	          2                                                 5
SOC 101	          2                                                 3 
ECO 113	          2 				       2                                                  
PHL 107 	          2      				       3
	
 The TCP (Total Credit Point) of Dele would be obtained by the sum total of the product of columns 1 (unit) and 2 (grade point).
	i.e. TCP = 12+6+6+2+10+6+4+6    =    52
	     TNU = (Total Number of units) is the summation of all units
           i.e.TNU = 3+3+2+2+2+2+2+2    = 18

Therefore his GPA (Grade Point Average) = TCP
					                TNU
                =   52/ 18 = 2.89 (2 d.p).

Find the Grade Points equivalent to the respective range of scores from below.

Each course unit shall be graded out of a maximum of 100 marks and assigned appropriate letter grade which is then assigned its appropriate grade point equivalent as in 

  Marks %				Letter Grade		Grade Point
            70 and above 				A			         5
            60 – 69                                                   B			         4
	 50 – 59				         	C              		         3
            45 – 49                                                   D                                     2
            40 – 44 				         	 E			         1
	   0 – 39    				         	 F			         0

H.  DEGREE CLASSIFICATION
 
23. The determination of the class of degree shall be based on the cumulative grade point average earned at the 100, 200, 300 and 400 levels. The Cumulative Grade Point (CGPA) shall be determined at the end of each semester taken into consideration all the courses so far offered.
 
24.  The Cumulative Grade Point Average (CGPA) shall be used in the determination of the classes of degree according to the following ranges:

CGPA CLASS OF DEGREE

	CUMULATIVE GRADE POINT AVERAGE (CGPA)
	CLASS OF DEGREE

	4.50 – 5.00
	First Class Honours

	3.50 – 4.49
	Second Class Honours (Upper Division)

	2.40 – 3.49
	Second Class Honours (Lower Division)

	1.50 – 2.39
	Third Class Honours

	Less than 1.50
	Fail




25.     (a)   The maximum length of time required to obtain a degree in the Department shall be twelve semester for 4-year degree programme and ten semester for candidates admitted into the 200 level of the programme.
  
(b)   For extension beyond the maximum period for a degree, special permission by Senate shall be required on the recommendation of the appropriate College Board.






STUDENTS’ WELFARE 

26.	Students are advised to meet with their respective course advisers for academic grievances, advice, guidance and counseling.

The course advisers for each of the levels are as follows:
    100 Level                   -                Mr. S. O. Olaniyi
    200 Level                   -                Dr. B. Omisore
    300 Level                   -                Dr. B. Onyekwere
    400 Level                   -                Dr. B. Onyekwere
    Staff Adviser	      -    	   Dr. B. Omisore                            
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STRUCTURE OF PROGRAMME: B.Sc. PUBLIC ADMINISTRATION
100 Level Harmattan Semester
	COURSE CODE
	TITLE
	STATUS
	UNIT

	
	CORE
	
	

	PAD 101
	Introduction to Public Administration
	C
	2

	PSR 101
	Introduction to Political Science
	C
	2

	PSR 105
	Nigerian Legal System
	C
	2

	CSC 101
	Introduction to Computer
	C
	3

	SOC 101
	Introduction to Sociology
	C
	2

	Required Courses

	GST 111
	Communication in English I
	R
	2

	GST 109
	Use of Library, Study Skills and ICT
	R
	2

	GST 113
	Peace and Conflict Studies 
	R
	2

	Three electives to be chosen the list below:

	ECN 101
	Principles of Economics I
	E
	2

	BUS 101
	Principle of Management I
	E
	2

	CSS 101
	Introduction To Criminology 1
	E
	2

	CSS 103
	Introduction To Law Enforcement
	E
	2

	CSS 105
	Introduction To Criminal Justice
	E
	2

	                                                                                                     TOTAL
	23 Units



100 Level Rain Semester
	COURSE CODE
	 COURSE TITLE
	STATUS
	UNITS

	PSR 106
	Nigerian Constitutional Development
	C
	2

	PSR 104
	Organization of Government: Citizen and the State
	C
	2

	BUS 102
	Principles of Management 11
	C
	2

	PSR102
	Introduction to International Relations
	C
	2

	PAD 108
	Introduction to Psychology
	C
	2

	Required Courses

	GST 112
	Communication in English II
	R
	2

	GST 106
	Nigeria Peoples and Culture
	R
	2

	GST 110
	History and Philosophy of Science
	R
	2

	GST 114
	Communication in French 
	R
	2

	Two electives to be chosen from the list below:

	ECN 102
	Principles of Economics II
	E
	2

	SOC 106
	Elements of Social Work
	E
	2

	CSS 102
	Introduction to Criminology 11
	E
	2

	                                                                                                     Total
	22 Units


200 Level Harmattan Semester
	COURSE CODE
	TITLE
	STATUS
	UNITS

	PAD 211
	Public Administration in Nigeria
	C
	2

	PSR 205
	Foundations of Political Economy 
	C
	2

	PSR 201
	Introduction Nigerian Government and Politics I 
	C
	2

	BSS 211
	Statistics for Business and Social Sciences 1
	C
	3

	SOC 201
	Social Psychology
	C
	2

	PAD 217
	Public Relations Administration
	C
	2

	Required Courses

	GST 217
	Music Appreciation I
	R
	1

	PAD 217
	Public Relations Administration
	R
	2

	Three Electives to be chosen from the list below:

	CSS 209
	Law Enforcement Administration
	E
	2

	CSS 201
	Nigeria Criminal Procedure and Evidence 1
	E
	2

	CSS  211
	Nigerian Prison System
	E
	2

	BUS 201
	Organizational Behaviour
	E
	2

	PSR 209
	Introduction to Local Government
	E
	2

	                                                                                                    TOTAL
	22 Units



200 Level Rain Semester
	COURSE CODES
	TITLE
	STATUS
	UNITS

	PSR 202
	Nigerian Government and Polities II
	C
	2

	PAD 222
	Traditional Administrative System in Nigeria
	C
	2

	CSC 202
	Computer Appreciation 
	C
	2

	BSS 212 
	Statistics for Business and Social Science Students 11
	C
	3

	Required Courses

	EDS 202
	Entrepreneurial Development Studies I1 
	R
	2

	GST 218
	Music Appreciation I1
	R
	1

	Three electives to be chosen from the list below:

	IRP 202
	Introduction to Industrial Relations
	E
	2

	BUS 208
	Management of New Ventures and Entrepreneurship 
	E
	3

	IRP 204
	Women Participation in Labour Force
	E
	2

	CSS 209
	Law Enforcement Administration
	E
	2

	BUS206
	Business Environment
	E
	2

	CSS 201
	Nigeria Criminal Procedure and Evidence 1
	E
	2

	CSS  211
	Nigerian Prison System
	E
	2

	                                                                                                   TOTAL
	18/19 Units




300 Level Harmattan Semester
	COURSE CODE
	TITLE
	STATUS
	UNIT

	PSR 301
	Research Methodology
	C
	2

	PAD 317
	Governance and Strategies
	C
	2

	PAD 319
	Institutional Analysis 
	C
	2

	EDS 301
	Entrepreneurial Development Studies 
	C
	2

	PSR 305
	International Economic Relations
	C
	2

	PSR 325
	Public Policy Making Analysis
	C
	2

	Two electives to be chosen from the list below:

	BUS 321
	Production Management
	E
	3

	FIN 301
	 Business Finance 1                                                                         
	E
	3

	BUS 303
	Business Law
	E
	2

	                                                                                                   TOTAL
	17/18 Units



300 LEVEL RAIN SEMESTER
	COURSE CODES
	TITLE
	STATUS
	UNITS

	PAD 320
	Government and Administration Urban System 
	C
	2

	PAD 324
	Social and Welfare Administration
	C
	2

	PAD 322
	Entrepreneurship and Corporate Governance 
	C
	2

	PAD 334
	Nigerian Local Government
	C
	2

	PSR 306
	Theories and Practice of Administration
	C
	2

	PAD 328
	Elements of Government
	C
	2

	Three electives to be chosen from the list below:

	PSR 320
	Politics of Development and Underdevelopment
	E
	2

	PAD 332
	Rural Community Development
	E
	2

	FIN 302 
	Business Finance II
	E
	3

	CSS 309
	Contemporary Legal Issues
	E
	3

	                                                                                                   TOTAL
	18 Units









400 LEVEL HARMATTAN SEMESTER
	COURSE CODE
	TITLE
	STATUS
	UNIT

	PAD 415
	Public Financial Management 
	C
	2

	PAD 407
	Administrative Law
	C
	2

	PAD 403
	Development Administration
	C
	2

	PAD 417
	Comparative Public Administration
	C
	2

	PAD 423
	Public Enterprise Management
	C
	2

	PAD 409
	Politics of Intergovernmental Relations
	C
	2

	Three electives to be chosen from the list below: 

	PSR 421
	Third World and Dependency
	E
	2

	PAD 413
	Public Service Ethics
	E
	2

	PSR 405
	State and Economy
	E
	2

	ACC 411
	Public Sector Accounting
	E
	3

	                                                                                                 TOTAL
	18/19 Units



400 LEVEL RAIN SEMESTER
	COURSE CODES
	TITLE
	STATUS
	UNITS

	PAD 420
	Democratic Studies
	C
	2

	PAD 406
	Comparative Local Government
	C
	2

	PAD 408
	Planning Development and Management
	C
	2

	PAD 499
	Research Project 
	C
	6

	Two electives to be chosen from the list below: 

	PSR404
	International Institutions
	C
	2

	PSR408
	Civil-Military Relations
	C
	2

	PAD 414
	Public Personnel Administration
	C
	2

	                                                                                                    TOTAL
	16 Units

















100 LEVEL
PAD 101:       Introduction to Public Administration                   		           			2 Units
The course is designed to expose the student to the rudiments of essential aspects of introductory public administration. The studies include the meaning and definition of public administration, the evolutionary stages of the discipline, comparison and differences between public and private administration; the understanding of the ecology of administration, the scope of public administration, the distinction of public administration as both science and art. There would be in-depth discussion on different approaches to the discipline, public policy, the bureaucracy, and communication and decision-making in organizations. Also, discussions on management styles and theories such as the classical school, the scientific management school, as well as the behavioral school of thought on public administration will be explored.
PSR 101:	Introduction to Political Science              			           			2 Units

The course introduces students to the nature of politics and of political science. The basic approach in the study of political science such as the classical and scientific approaches. The centrality of power influence and authority are explored. The origin of state, meaning of the state, and its characteristics. The connection of political science with other disciplines in the social sciences, and other humanities. The scope of political science. It also conscientizes students to constitution and constitutionalism, typologies of government and elements of International Relations.

PSR 105:	Nigerian Legal System					           			2 Units
 
This course is an introduction to evolution of Nigeria legal system. Nigerian laws are majorly derived from English law. However, in this curse, types of law will be studied as well as theories of law. The students will be able to appreciate eternal law, divine law, natural law, human and positive law. In articulating classification of law, private law and public law will be studied.

PSR 102	Introduction to International Relatons						2 Units

This course introduces students to international relations which is a field of study that examines the political, economic, military and cultural interactions of State and non-State actors at the global level. It will explore the theoretical background to international relations as well as the approaches, concepts, the historical and contemporary issues; which give students the general knowledge and analytical tools of the subject. Topics to be considered include: approaches and theories of international relations, international system, World Wars, coalition and alliances, international institutions, Globalization, International security and the global south in world politics.


PSR 104: 	Organisation of Government: Citizenship and the State	           			2 Units
This course focuses on the various ways of organising government into Legislature, Executive and Judiciary.  The theory of the separation of powers. The interface of the three arms and how the three arms work harmoniously for the common good of the citizenry. Forms of Political Administrative Systems, i.e., Unitarism, Feudalism, Confederalism.  Forms of government like Presidentialism, Parliamentarian. It will also examine the primary responsibility of the government to the people and the relationship of the citizen to the state in terms of duties and obligations of the citizen to the state. The responsibility of the State to the citizen would also be investigated.

PSR 106:	 Nigerian Constitutional Development                                          			2 Units
The Course is the analysis of the constitutional development of Nigeria from a British Colony into a modern sovereign state and beyond. The second phase, 1963, 1979, 1981, 1995, 1999. The course will also explain the meaning of constitution, the importance, and its role in state. It will also study the history of constitution making in Nigeria from the 1922 Clifford constitution.


200 LEVEL
PAD 211	Public Administration in Nigeria							2 Units

The course is aimed at acquainting students’ knowledge of public administration in Nigeria including some basic concepts and ideas of public administration and practices of administration in Nigeria. This will invariably involve discussion on the Nigerian Local Government Administration, the Nigerian civil service, its evolution and growth, reforms in the civil service privatisation and commercialisation. The course will also expose students to the administration of urban system. Summarily, the course intends to achieve basic concepts of public administration such as Nature and scope of public administration; Approaches to the study of public administration; Principles of public administration; The Nigerian local government administration; Evolution and growth of public administration in Nigeria; Reforms of civil service in Nigeria; Planning and budgeting in the Nigerian civil service; Privatisation and commercialisation in Nigeria; and Urbanisation and its challenges in Nigeria.

PSR 205:	Foundations of Political Economy                                 	           			2 Units
The course focuses on the analysis of meaning of political economic emphasizing production, distribution and consumption. It exposes students to domination, intimidation and exploitation that derive from and between the bourgeoisie and proletariats in the society. The relationship of domination between one country and the other. The perspectives of political economy incorporating the classical, Marxist and dependency school of thought. Productive forces and social relations of production which determine the level of development of a country technological and economically. The modes of production from the primitive mode to socialist mode of production. The incorporation of the continent especially Nigeria into global economy as appendage economy. The crises in the Africa and the quest for developmental strategies and national strategies to revamp economy.


PSR 201:	Introduction to Nigerian Government and Politics                     			2 Units

This course introduces students to Nigerian Politics since 1861. Critical issues in Nigerian politics, i.e. Census, Elections, amalgamation of 1914, protectorate, nationalist movement, and formation of political parties. Political crises: motion for Independence, Kano riot, Aba women riot, 1964 Federal elections, etc.
PSR 209:	Introduction to Local Government                      		            		2 Units
The course is fundamentally about the ideology of Local Government. Within that context, it explores the Nature and Purposes of Local Government; the relationship between Local Government and Democratic practice; functions of government. Also, structure and forms of Local Government; Local Government finance; problems and prospects of Local Government.



PAD 217	Public Relations Administration							2 Units
This course provides an overview of the many facets of public relations work. It is an overview of the functions, practices, and growing application of public relations in private industry and the public sector. Using a combination of theory and practical application, the profession will be adequately introduced; how it is practiced, and what the role of the practitioner involves. In addition to core communications theory, the use of basic publicity generating tools of the public relations practitioner will be explored. Inthe course of the study, the dynamic reality of public relations and its administration will be appraised.

PSR 202:	Nigerian Government and Politics II       			           			2 Units
It explored the development of Nigerian State after the independence in 1960 beginning from the First Republic. The military intervention in politics, creation of States and local governments, creation of two political parties and the return to civil rule. The federal arrangement and Division of Powers, Critical Issues in Nigerian Politics that is Census, Elections, Education, Representation and Representativeness, Ethnic Relations etc.

PAD 222	Traditional Administrative System in Nigeria					2 Units

Early history of Nigeria, Nok culture in Delta, Migration and Formation of Centralized institutions. Hausa Stat e, Kanem-Borno; Yoruba States, Benin, among others. Administration in those states. Formation of Acephalous Groups in East and West of the Niger, Delta, North and South of the Benue; Administration within these groups.

SOC 201 Social Psychology										2 Units

Scope and methods of contemporary social psychology. Nature and functions of theories in social psychology. The social context of behaviour. Social learning. Motivation and perception. Person perception. Theories of social interaction. Co-operation and Competition. Problems of aggression. Violence and War.

300 LEVEL

PSR 305:     International Economic Relations	                			           		2 Units

The link between economics and politics in international relations; the Character of international economic order since 1945; global monetary order since Bretton Woods; international monetary management; theories of international trade; politics of international trade –GATT, UNCTAD, WTO; Foreign aid and development; multinational corporations and the contemporary process of globalization, the role of the World Bank, IMF and monetary agencies

PSR 306:    Theory and Practice of Administration                  			           		2 Units

Theories in management, links between management theories and management models, practice of management. Pre-industrial and industrial influences on management. Classical theories- scientific management, administrative and bureaucratic management. Neo- classical theories of organization and management- Behavioural school, human relations school, and quantitative school. The modern approaches to management-systems theory and contingency theories of management. Theories of motivation and leadership. The implications of leadership theories.
       
PSR 320:      Politics of Development and Underdevelopment          				2 Units

This course is designed for a systematic analysis of development and underdevelopment with emphasis on developed and underdeveloped countries. It looks into the concept of the state and classes. Developmental theories with orthodox theories of development, modernization theory of development with special reference to post-colonial states and the comparison of Latin American and Asian countries were explored. Agent of change like globalization paradigm is discussed.


PSR 301:	Research Methodology			 		           			2 Units

This course introduces the student to the in-depth understanding of how to conduct empirical research work. Areas of focus will include the definition and meaning of research in the social sciences. The various methods of acquiring knowledge and the scientific methodology will be considered. The student will be exposed to different types of research, methods of gathering data, instrumentation, measurement, variables, sample and sampling techniques, research designs, research report and proposal writing will be undertaken. Other areas include examination of different aspects of project writing, law and theory, and validity of research instruments.

PAD	317	Governance and Strategy					           			2 Units
This course is to articulate concept and development of governance and strategy. It will discuss governance according to different authors and institutions, the key actors in governance as well as the key characteristics of good governance. It will also examine model of implementation as a theoretical alternative that offers the potential to synthesize disparate models and bring networks into the governance standard. Clarifications on the difference of governance from government as well as its evolution will be explored for the application of these concepts to current issues on governance, development and strategy. How these will enhancing participation in governance and improving accountability of the state will be appreciated


PAD 	319	Institutional Analysis					           			2 Units
This course is to studythe basis of institutional analysis grounded on institutions (e.g., laws and written and unwritten rules in organizations and families) and norms as important determinants of individual and group behavior. Behavior, in turn, affects socio-economic development. In this premise, focus is to take institutions as exogenous and understand how institutions lead to different modes of contracting and economic performance. It will then explore at a more micro level the outcomes of institutions, e.g. the rights that individuals and groups have to resources (property rights); and the forms of organization of production and exchange (markets, contracts and firms). Also the impact of interest groups, legislative, executive and judicial branches, and the bureaucracy on political outcomes.

PSR 320 Governments and Administration of Urban Systems                			2 Units
The course exposes the students to the history of Urban centre and the reasons for urbanization, the problems involved in the planning and execution of major services in urban political systems, and an examination of the structure of political power operation in such systems. It will also examine the Government Agencies involved in Urban Administration. The course will still look at political and human problems in maintaining Urban Master plan in Nigeria. The challenges of Urban systems will be thoroughly studied.

PAD 322	Entrepreneurship and Corporate Governance			          		2 Units
Focus on appropriate corporate behaviour in the office. The philosophy of corporate administration – rules governing corporate practice. The code of conduct, loyalty to employer, and allegiance to organization. Protection of the organization’s corporate image. The organization is greater than the individual. The working relationship of the secretary and the employer. Shifts in ideology and changes in ethical outlook and behaviour of secretaries. Ethical imperative value forming institutions. Ethical standards, excellence and fair dealing.



PAD 324	Social and Welfare Administration 		                      	          		2 Units
Nature and Development of Social Policy in the context of changing Nigerian Social Conditions and of the Impact Upon Family and Group Organization. Welfare policies and social policies. The following specialized areas will be touched upon. Criminology, policies and problems in education, housing, health and provision of food.

[bookmark: _Hlk85103424]PSR 325	Public Policy Making Analysis						          	2 Units
This course is to take the student through systematic analysis of Public policy analysis. Beginning with the analysis of public policy which is governmental actions or course of actions, proposed actions or course of proposed actions directed at achieving certain goals as defined and elucidated by scholars. From that standpoint, we shall embark on public policy analysis which is the study of purposes, processes, formation, implementation and consequences of public policy. In furtherance, it is the study of gathering data to describe, explain and prescribe public policies with the aid of certain social performance methods, theories and approaches; concepts and strategies of planning, programming and budgeting system (PPBS); basic techniques of network construction and analysis.

PAD 328	Elements of Government 								2 Units
Nature of Politics: Society and Social Organisation: The State. The Problem of Law; Constitution and Constitutionalism; Political Ideology. The Classical Heritage, Plato, Aristotle; Stoleism and Pax Romanica: Revolt, Towards the Mass Man. Organs of Government (National Governmental Institutions); Public Administration; Political Parties and Pressure Groups; Public Opinion and Propaganda; Elections; International Order.
PSR 332	Rural Community Development					            	2 Units
The concept and definitions of rural development. Rural development and community development. Agricultural development and rural development. Rural infrastructure and industrialization and rural development; other components, of rural development. Agents of rural development. Planning and rural development. Specific strategies of rural development in Nigeria. Co-operatives and rural development. Problems of rural development. Theoretical foundation and the dynamics of leadership. Role of leadership in programmes of change and development. Identification, selection, training and use of local leaders in extension and rural development programmes. Solutions of problems and their application to rural social systems. Women and youth programmes and their relevance to community-development. Programme planning; kinds and quality of programmes; problems and prospects. Institutional framework for women and youth programmes in Nigeria.
PSR 334:  Nigerian Local Government						           		2 Units

Course explores and demonstrates the development of local government in Nigeria from 1900 to date. Of special interest are the Native Authority (NA) system together with the principle of Indirect Rule (IR) upon which it rested, the reforms of the NA system in the inter war and the immediate Post-World-War-II era culminating in the institution of the modern Local government system in the 1950s. The travails of the new system are explored and explained as the raison d’é tre of the reform efforts which began in the mid 1960s through 1976 to the new dispensation local government instituted by the Babangida Administration.



400 Level
PSR 403:	Development Administration		2 Units
The Course exposes the students to various aspect of development Administration as a movement and a substantive field of study. The concern and focus of development, the pre-condition for Development; theories of development and underdevelopment; major postulates of development administration. The dilemmas of the development administration movement, foreign aid, and trade as development strategies.

PSR 404:	International Institutions	                    				           		2 Units

Meaning of international organization.  Distinction between international law and domestics law.  Examination of some international organizations like O.A.U., ECOWAS, UN, etc.  Rational for regional co-operation for development.  Internationalist approach to solving problems of underdevelopment in Africa.


PSR 405:	State and Economy		                     				           		2 Units
The Course acquaints students into the meaning of state and government, and its role in management of modern economy with specific reference to African States vis-à-vis Nigerian State. It assesses the post-colonial states in African States including Nigeria with emphases on the role of the state or Nigerian leaders in the management of economy and developmental crisis. Theories of economic management from the classical economy of 17th century to neo-classical economists and radical economists were endured. The quest for foreign capital and aid in the management of economics, developmental strategies. Developmental planning and administration of planning and problem associated with are explored. The indigenization policy and liberalization, privatization. The governmental Policies and alternative to planning strategies.

PAD 406	Comparative Local Government 							2 Units
Examination of the theoretical bases of different local government systems (e.g. Nigerian, British, French, and American) and their relationship to the structural organization of local government. Comparison of main features of “devolution”, and “deconcentration”, management, community power structures, finance, central-local relationships, etc.

[bookmark: _Hlk85130633]PAD 407	Administrative Law 							          		2 Units
Administrative process, Purposes of Government; Separation of Powers; Legislation, Delegated legislation, Redress of Grievances, Public Corporations; Discretionary Powers; Case Studies.

PAD 408	Politics of Intergovernmental Relations						2 Units

This course reintroduces students to concepts of federalism and federation as a paradigm for understanding intergovernmental relations. Theories and Approaches to Federalism and IGR, Historical Development of the Nigeria system; Regulatory federalism. The changing Roles of federal, State and Local Governments; Intergovernmental Politics and Actors: The Legislative, Executive, Judiciary, Bureaucracy and Interest Groups; Politics and Actors: The Legislative Executive, Judiciary, Bureaucracy and Interest Groups: Political Aspects of IGR: Bureaucracy, Politics and Public Policy; Fiscal Federalism and Financing: the Assignment of Expenditure Responsibilities and Revenue Rights – Sole and Concurrent Responsibilities, Taxes and other sources of Revenue, and vertical Imbalance and Horizontal Disparities: The Future of IGR: Reforming Bureaucracy, Intergovernmental Programmes, Policy Making and Implementation. Meaning of integration, and intergovernmental relations are explored. A comparative analysis of intergovernmental relations in developed and developing countries including Nigeria. Constitutional, statutory and ad-hoc-mechanisms for intergovernmental cooperation with emphasis on corporation of National Assembly Members, Supreme Court Members, National Planning Members, Governors’ Forums, Geo-political Forums, are explored.  


PAD 409	Planning Development and Administration 						2 Units

Concept, nature, scope, approaches, dimensions, benefits of planning development of planning, planning for development, project planning and community development, project identification, need assessment, scope of project planning development, partnership in planning development, planning implementation and management, concept of planning management, project design, feasibility studies, ecological influences affecting planning management, techniques of planning, SWOT analysis, etc. Planning components, process, benefits of planning, types of planning, planning phases, long term, medium term and short-term plans. Budgeting, and control, instruments of planning development and management, planning and control nexus, planning timelines, targets and outcomes, planning managements, concepts and approaches, contingency planning, planning for economic development, growth and stability; planning management in developing society, overview of national development plans, vision 2020, etc. 

PSR 408:	Civil-Military Relations	                                                                       		2 Units
This course peculiar to universities in underdeveloped countries where they are emerging from totalitarian regimes, is to keep the students awake to a peculiar situation where the military can overrun the constituted government at will. In this perspective where democracy has not taken a firm root, students are to understand the relationship between the military, the civil society and the civilian leadership. Military intervention in politics though an aberration is perceived as a phenomenon that cannot be wished away. The course therefore will examine military intervention in African politics In particular; it will emphasize the military factor in the politics of Nigeria, the reasons for their incursion and the militarization of the polity. It will also articulate their impact in the socio-economic and political development through bureaucratic and state structures.  The potential for military disengagement from politics and civil-military relations will equally be issues to be addressed in the course.
PAD 413	Public Service Ethics									2 Units 
Focus on appropriate corporate behaviour in the office. The philosophy of corporate administration – rules governing corporate practice. The code of conduct, loyalty to employer, and allegiance to organization. Protection of the organization’s corporate image. The organization is greater than the individual. The working relationship of the secretary and the employer. Shifts in ideology and changes in ethical outlook and behaviour of secretaries. Ethical imperative value forming institutions. Ethical standards, excellence and fair dealing.

PSR 414:	Public Personnel Administration					           		2 Units
The course emphasizes the human stock in Public organization as the most crucial resources, when appropriately managed, results in optimum corporate productivity and hence the satisfaction of citizen needs. The strategies need determination, organization design (OD), employment, placement, integration, motivation, training, promotion and advancement, remuneration, supervision, performance, appraisal, industrial relations, disengagement, etc, through which the resource is managed are examined. The course aims at imparting skill and technology for personnel administration.

PAD 417	Comparative Public Administration 				           		2 Units
Concepts and the Evolution of Comparative Public Administration; Cross- national Study of Public Administration both on Emergent and Developed States, Structures and Functions of Bureaucracies in these states.

[bookmark: _Hlk85131365]PSR 415:	Public Financial Management	                 			           		2 Units
Basic concepts in public finance; principles of financial management; banking, budgeting, borrowing and assessment; organization and treasury management; Debt management and collection, distribution of public funds; coordination of public revenues and expenditures; problems of auditing and financial accountability; intergovernmental financial relations.

PAD 420	Democratic Studies 									2 Units
The Concept of Democracy; Political Theories of Democracy; Analysis of Processes and Institutions of Democracy; Democracy and Democratic Dynamics in Nigeria; Electoral Participation and Procedures in Nigeria: Trends, Problems and Prospects; Human Rights and Democracy; National / Global Context of Democracy, Developing Techniques for the Empowerment of Constituencies; Prarmeters which Constrain Collective Institutions and the State.
PAD 423	Public Enterprise Management							2 Units
Objectives and Classification of Public Enterprises in Nigeria. Organization and Problems; Performance Measurement and Control; Capital Structure and Funding, Relationship between State and Federal Parastatals; Detailed Consideration of Commissioned Reports on Parastatals, Privatisation and commercialization of public enterprise.

PSR 421	Third World and Dependency							2 Units
Course is an examination of the cause/s, nature and manifestation of the dependence of Third World Countries on Metropolitan powers which once administered them as colonies. The paradigm of centre-periphery relations and the resulting on equal economic relations in a capitalist context is examined. The cyclical nature of dependence and poverty is explained against extent theories of development, and underdevelopment.

PAD 499	Research Project (Long Essay Writing)			           			6 Units
This course is meant to develop students’ skills in analyzing and writing reports based on an empirical or library study of a specific subject matter or topic in relevant social science disciplines.  Students would present a research-based report of not less than 8,000 words at the end of the fourth year.


SUMMARY OF RECOMMENDED CREDIT UNITS PER TOTAL

	LEVEL
	SEMESTER
	CORE
	REQUIRED
	ELECTIVES 
	TOTAL

	100
	Harmattan
	11
	6
	6
	23

	
	Rain
	10
	8
	4
	22

	200
	Harmattan
	13
	3
	6
	22

	
	Rain
	9
	3
	6
	18/19

	300
	Harmattan
	12
	-
	5/6
	17/18

	
	Rain
	12
	-
	4/5/6
	16/17/18

	400
	Harmattan
	12
	-
	4/5
	16/17

	
	Rain
	12
	-
	6
	16

	                                                                                                 TOTAL
	155
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