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“Say “No!” To Lassa,” Crawford Campaign Team Advises Market-Women 
ever mind the early light 

shower. This failed to dissuade 

the resolute members of the 

Crawford University community 

made up of students and a few staff 

members to storm the Lusada 

Market, the bustling market of the 

Igbesa Ogun State, host community 

of the University last Thursday 17th 

of May, 2018. The object of this 

storming was a Campaign Against 

Lassa Fever. 

This Campaign programme was 

organized by the students‟ Affairs 

Department of the University as part of the Community Service 

of the University to sentitise and create awareness about the 

incidence of Lassa Fever in some areas of the country and how to 

keep the incidence at bay in the community.  

Armed with a banner, thousands of handbills, Public address 

system the team set out at about 10 am, when the once-in-5-day 

market was quite bustling with 

buyers and sellers. The 

structured message for this 

sensitization campaign was 

delivered in English, Yoruba, 

Egun, Igbo, Hausa and French 

while the students mingled 

among buyers and sellers to 

distribute sensitization flyers as 

well as answer questions 

concerning the rodent-borne 

scourge. 

The crux of their message to the 

people consists in their keeping 

their environment rodent-free. The people were encouraged to 

carefully dispose their refuse so as to discourage rodent-

infestation. They also encouraged them to safely stow away   

foodstuffs in rodent-proof containers and lastly, to throw away 

any rodent compromised foodstuff.

 

„Training Enhances Relevance,‟ VC to Registry Staff 
The Vice Chancellor, Professor Isaac 

Rotimi Ajayi, FNIP, has remarked that 

continuous training helps to enhance the 

continued relevance of Staff members  to 

increase their efficiency and effectiveness. 

This was his observation in the One-day 

In-Service Training undertaken by the 

Registry Department for all cadres of staff 

in the department. 

The training which took place on Tuesday, 

the 15th of May,2018 at the Multipurpose 

Hall of the University had for resource 

persons Dr. Omojola Awousi, a two term 

former Registrar of Ekiti State University 

and presently a lecturer at the University 

of Ilorin, as well as Mr. Lewis Akinwunmi 

Oladapo. The present Registrar of Lagos 

State University LASU, in Ojo, Lagos 

State. 

In his speech, the VC said observe that the 

role of Registry staff in the delivery of the 

mandate of a University in producing 

highly skilled human power for national 

development is very critical because the 

Registry constitutes the machinery that 

drives the processes and procedures in the 

administration of a University. 

While welcoming participants to the 

training the Acting Registrar, Mr. Adebare 

Lateef remarked that the Registry being 

the repository of information for the 

University needs to be manned by staffers 

that are up to the niche in their various 

callings and able to deliver effectively and 

efficiently on their various tasks and job 

description. He expressed his gratitude to 

the management for making the 

continued training and retraining of staff 

a major priority.  

Dr. Omojola Adesusi dwelt on the topic of 

Multi-Tasking and Multi-Skilling: 

The Hallmark of University 

Administrator. He stressed the 

importance of the Registry Staff being 

versatile and using wisely and 

circumspectly the time resources available 

to them by carefully analysing, arranging 

and executing their various tasks in such a 

manner that they would be able to do 

more than one at the same time. This 

multitasking could also involve adequate 

delegating to enhance optimum service 

delivery and productivity. 

Mr. Lewis Akinwunmi on his part spoke 

on New Techniques in Minutes, 

Report and Memo Writing in the 

execution of the various tasks of the 

Registry. 
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At the end of proceeding, Crawford 

Highlight requested the comments of 

some of the participant, Mr. Joseph 

Majasan, a System Analyst in the Registry 

was quite delighted for the training: “It is 

actually to time and truly what we need in 

the department. We however would have 

loved to have heard more time to 

deliberate to some depth on the issue that 

surfaced during the training, but all in all, 

I gained very much from the training and 

I‟m convinced that it should translate into 

better efficiency and effectiveness for all 

cadres of staff in the Registry”. On her 

part, Mrs. Funmi Okene an officer in the 

Counseling Department, opined that while 

the training adequately fulfill the training-

need of many of the staff members in the  

Registry she would be happy if the 

University would provide critical 

executive managerial staff with adequate 

tools to enhance their efficiency.” I would 

want a situation where we would have 

secretaries and appropriate peripherals in 

specified units in the Registry to help 

executive staffers to better productivity”. 

 

WHY PRIVATE UNIVERSITIES SUFFER FROM LOW STUDENTS‟ ENROLMENT —

CRAWFORD VC 

The Vice Chancellor, Professor Isaac Rotimi Ajayi, FNIP, granted an interview to Naza Okoli, a correspondent of 

Nigeria Tribune on the reasons for low student enrolment in private universities and why government should 

provide funding for all categories of tertiary institutions in the country. Below are some excerpts of the 

interview.  

This is your second year as Vice Chancellor of 

Crawford, how has the journey been so far, and what 

should be expected in the coming years and at the end 

of your tenure? 

The journey has been challenging and also exciting. Challenging 

in the sense that there are so many tasks to execute, and exciting 

because it is an opportunity for one to contribute to the academic 

development of a lot of students and the overall development of 

the society. I believe that God has brought me here to make some 

imprints on the lives of a lot of students and to leave a legacy that 

will endure. I would really want to be remembered as the vice 

chancellor that came and made accelerated progress towards the 

achievements of the goals and mission of this university. I would 

like to leave my imprints on the infrastructural landscape of the 

university, in the academic integrity of the university and the 

overall transformation of the university into a proper 21st 

century university 

In terms of infrastructure, most private universities do 

not compare with many of the public universities. Take 

Crawford and your alma mater, the University of 

Ibadan, for example, shouldn‟t there be minimum 

requirements for the establishment of private schools 

in terms of equipment, facilities, landscape and other 

infrastructure? 

This is the 21st century. This is the era of technology. This is not 

the time that you would need massive infrastructure before you 

can set up a university. There are open universities today that 

deploy technology to teach thousands and even millions of 

students. So, a private university does not have to wait until it 

becomes as big as the University of Ibadan or University of Lagos 

in terms of physical infrastructure before it begins to operate. 

There are very smart universities that just need a minimum set 

of physical facilities to survive, take the library, for example. In 

those days, you needed to visit the library to access information 

from books packed in the shelves. But we can now access 

millions of books and journals through e-library. 

The road to this university has remained bad for some 

years. Are there any plans whether by the school or the 

government to make access to this school easier? 

Yes, we have some of our representatives already talking to the 

government about it. The roads are very deplorable. As a matter 

of fact, they are devaluing most of the investments in this area. 

We are talking with the government; we are making them know 

that the road is very strategic, especially to the socio-economic 

development of this area. 

Crawford is 11 years old and has produced eight sets of 

graduates. It still, however, has only two colleges. Are 

there any plans to add more in the near future? 

This is a compact university. There are a lot of programmes we 

are running; it is just that we have domiciled them in those two 

colleges. We are expanding in terms of the number.  Some of 

these programmes may fit well into some other colleges. For 

example, we don‟t have a college of engineering here, but we 

have a computer science and technology programme under the 

College of Natural and Applied Sciences. However, we have plans 

to create more colleges in the near future, but that has not 

The Vice Chancellor, Prof. Isaac Ajayi, FNIP, being 

interviewed in his office 
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deterred us from expanding. As a matter of fact, we are 

introducing some new programmes. We have a new BSc 

programme in Diplomacy and International Relations. Another 

one is Criminology and Security Studies. Besides, we have 

College of Business and Social Sciences, and that is also a big 

one. Of course, we have a thriving Postgraduate School, and a 

School of Part-time Studies. 

Private universities, especially faith-based ones like 

Crawford, are often criticised for their high-

handedness when it comes to discipline. How do you 

enforce discipline? 

Discipline is a top priority for us here, because as a missionary or 

faith-based university, it is not something you can compromise. 

We stand for values; we stand for standards; and ethics; whoever 

is not ready to abide by the regulations or share our vision in that 

regards, cannot be with us. We tell our students that we have our 

rules and regulations and our code of conduct. Any violation is 

always visited with sanctions. We stand for Christian values. As a 

matter of fact our motto is „Knowledge with Godliness.‟ So, we 

ensure that our students are not only exposed to academic work 

alone, but also to intensive training on living a godly lifestyle. 

You have spoken frequently about the need for the 

government to provide funding for private universities. 

Is there supposed to be a sharing formula, or is it to be 

in the same way that public universities receive 

funding? 

Government should provide assistance – funding assistance. 

That‟s where I stand. It is not as if it should be the main 

financier. The government cannot provide all the funds that 

would be needed to run private universities. Owners of the 

universities would do that. But because education is a social 

service, and the constitution speaks of the right of the citizens to 

education, then government has a duty to provide access, 

especially at the tertiary level. The last time we had a meeting in 

Abuja, it was resolved that we should go to the National 

Assembly and make our case there, because the law establishing 

TETFUND looks like it is cast in iron; and I don‟t see anything 

like that. It is a matter of reviewing the law. The chunk of the 

education tax used by TETFUND comes from the private sector. 

Yet only public institutions benefit from TETFUND. 

Government, alone cannot carry the responsibility of providing 

education for all its citizens. 

There is increasing emphasis on entrepreneurial 

training in universities. How much has Crawford done 

in this respect? 

Yes, there is a lot of emphasis on it here too. As a matter of fact, 

all of our students must go through training in our Centre for 

Entrepreneurship and Innovation, and they must be certificated 

on a particular vocation of their choice. And that is apart from 

their training in ICT. So, our students here graduate with three 

certificates: the degree certificate, a certificate in a particular 

vocation, and a certificate in ICT proficiency. 

 In 2016, only 36 students subscribed to Crawford 

through JAMB. The story is similar in most private 

universities. Why has the problem of low enrolment 

persisted in spite of your best efforts? 

Generally, private universities have issues with students‟ 

enrolment. This is due to the disparity in tuition of the 

government-owned universities and the private. Most students 

prefer to apply to public universities and that is why we have 

issues with enrolment. 

How can this problem be addressed? 

By the time students begin to pay at public universities, there 

would be balance. Education cannot be completely free at the 

tertiary level. What I would suggest to government is to create 

scholarship schemes, for the brilliant ones, like it is done in 

Western countries, and then charge moderate fees to meet their 

overhead costs, and provide the amenities that can allow the 

university to function optimally. 

 

 

 

  

 

 

 

 

“While it may be easier to be 

polite, it is more important to 

face facts so that (we) can 

make progress.” 

---William (Bill) Henry Gates, while 

addressing the Federal Executive 

Council, Abuja. 

ANNOUNCEMENT 

Staff Bible Study holds 2pm every Wednesday. 

Staff prayer meeting holds every Thursdays by 

8am. God bless you as you attend these meetings.                                                                             
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